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Jean Ann Madsen
Professor, K-12 Education Administration, Department of Educational Administration and Human Resource Development 

College of Education and Human Development

Texas A&M University

521 Harrington Tower MS 4226
College Station, Texas 77843-4226
Phone: (979) 862-2421
Fax: (979) 862-4347

E-mail: jamadsen@tamu.edu

Professional, Teaching and Research Interests 
Research Interests 

· Development of Kellogg Inclusionary Scale Model to assess schools’ ability to respond to their changing demographic
· Organizational effectiveness and proportional representation of workplace relationships in demographically diverse organizations
· Leadership for demographically diverse groups in schools with changing           demographics
· Professional development for principals and its implications for school improvement
Teaching Areas

· Organizational Diversity and Implications for Workplace Relationships
· Qualitative Research in Cross Cultural Settings 
· Organizational Change and Leadership for Demographically Diverse Contexts
Education 
2010-Scholar in Residence Department of Educational Leadership and Policy Analysis University of                                  Wisconsin-Madison, Wisconsin Sabbatical Spring 2010
Post Doctoral Studies   University of Wisconsin–Madison, Madison, Wisconsin




       Additional Study in Educational Administration and Policy 
Ph.D. 1986                     University of Kansas, Lawrence, Kansas


   

       Major:  Educational Administration/Special Education 

    

       Minor: Curriculum and Instruction

M.S. 1980
                       Creighton University, Omaha, Nebraska 

   

       Major: Special Education: Students with disabilities 
B.A. 1976

       Mount Mercy College, Cedar Rapids, Iowa 

 

       Major: Secondary Education; 

 

       Minor: Speech/Drama; English
Professional Experiences 
2017-Present Associate Department Head and K-12 Program Administrator, Oversight of department activities and administration of K-12 Program. 
2012-Present Alternate representative for the Human Subjects Internal Review Board, Attend monthly university IRB meetings and serve as the qualitative representative for both mixed methods and qualitative studies for medical and social science research. 
2009-2012 Associate Department Head, Administration of departmental programs, oversight of scheduling & programs, coordinate with chair on faculty meetings, searches, mentor junior faculty, & managed student issues. 
2009-Present Director of Qualitative Research for the Education Leadership Research Center (ELRC) School Leadership Improvement Study, conduct innovative, world-leading research and disseminate findings that advance knowledge about effective education leadership and the development of local, state and federal policies that can support successful school leadership
2009-Present, Professor, Educational Administration & Human Resource Development, Texas A&M University, College Station, Texas. 

2000-2009
Associate Professor, Educational Administration & Human Resource Development, Texas A & M University, College Station, Texas.  

2006-2008 Program Chair, Administration of the K-12 program area, oversight of Ph.D. and Ed. D. program revisions, curriculum and writing development, 
August 1995-2000 Tenured June, 1999
Assistant/Associate Professor, Department of Administrative Leadership, University of Wisconsin–Milwaukee, Milwaukee, Wisconsin 

August, 1998-2000

Co-principal, Milwaukee Public Schools, O.W. Holmes Elementary
August, 1990–1995
Assistant Professor, Department of Teacher Education, Fontbonne College, St. Louis, Missouri

August, 1989–1990

Assistant Director for School Evaluation Services, Madison, Wisconsin

August 1986-1989
Supervisor for Missouri Department of Secondary and Elementary Education, Administrator of Educational Reform Programs-Career Ladders, Professional Development for Missouri State Teachers, Scholarship Programs to Recruit and Retain Academically Talented Teachers for Missouri,  Jefferson City, Missouri 
September, 1983-August, 1986
Research/Teaching Assistant, University of Kansas, Lawrence, Kansas

December, 1980-May, 1983
Special Education Teacher and Educational Diagnostician, Wilson Junior High, Council Bluffs, Iowa

August, 1977-May, 1979
English/Theater Secondary Teacher, St. Francis High School, Humphrey, Nebraska
Honors and Awards 
Awarded Emerald Literati Network 2012 Awards for Excellence Outstanding Paper Award Winner Li, J., & Madsen, J. (2011) Business ethics and workplace guanxi in Chinese SOEs: A qualitative study, Journal of Chinese Human Resource Management, 2 (2)
Previous article in the Journal of School Leadership recognized for its perspective on racism and leadership; Mabokela, R., & Madsen, J. (2003) “Color-blind” leadership and intergroup conflict, Journal of School Leadership 13, 130-15 was selected as one of these articles. (Special Issue 2012)  
Awarded the George Z.F. Bereday Award for Outstanding Scholarly Article for 2003 from the Comparative Education Review titled “Crossing Boundaries: African American Teachers in Suburban Schools”, Vol. 47, No. 1

Nominated for the 1997 Grawemeyer Award for best innovative research for the book “Private and Public School Partnerships: Sharing Lessons about Decentralization” London: Falmer /Routledge Press  

Editorial Boards, Invited Reviewer and Book Reviewer
Editorial Board Member for Society of African Journal Editors (SAJE).
Editorial Board Member for Chinese Management Studies (2015-2020)

Editorial Board Member for NASSP Bulletin (2005-2020) 

Editorial Board Member for Journal for the Study of Sports and Athletics in Education (2006-2018)

Editorial Board Member for Journal of the Professoriate (2006-2009)

Senior Associate Editor Educational Administration Quarterly (1995-1998; 2016, 2017)
Editorial Board Member Journal of School Leadership (1997-99)
Invited Reviewer Journal of School Leadership (1996, 2002, 2003, 2004, 2005, 2006)
Invited Reviewer for American Educational Research Journal (1999, 2002, 2007) 

Invited Reviewer for Educational Evaluation and Policy Analysis (2002, 2017)

Invited Reviewer for NASSP Bulletin (2002, 2003, 2004, 2005, 2014)

Invited Reviewer for International Journal of Leadership in Education (2006, 2011, 2014) 

Invited Reviewer for Educational Researcher (2005)

Invited Reviewer Urban Education (2002, 2009, 2010, 2011, 2012, 2013, 2014, 2015, 2016, 2017, 2018, 2019)

Invited Reviewer Educational Research and Review (2015) 
Invited Reviewer Editorial Board Member for Education Policy Analysis Archives (2018)

PUBLICATIONS

Books 

3. Madsen, J.A. & Mabokela, R. (2005) Culturally Relevant Schools: Creating Positive Workplace Relationships and Preventing Intergroup differences, New York: Routledge Press. 
2. Madsen, J. A. (1996).  Private and public school partnerships: Sharing lessons about decentralization. London: Falmer Press/Routledge Press.

1.  Madsen, J. A. (1994).  Educational reform at the state level: The politics and problems of implementation.  London: Falmer Press/Routledge Press 
Peer Refereed Book Chapters
3. Davis, J. & Madsen, J. (2009) African American Leadership in Urban Schools: Implications for Organizational Structure and Improved Educational Outcomes. In Foster, L. & Tillman, L. (2009) UCEA Book Series:  African American Perspectives on Leadership in schools:  Building a Culture of Empowerment. 

2. Cormier, N. Cormier, B. & Madsen, J. (2009) African American Superintendents in High Performing Urban School Districts who created an Organizational Identity Structure that has been successful in Narrowing the Achievement Gap. In Foster, L & Tillman, L. (2009) UCEA Book Series: African American Perspectives on Leadership in Schools: Building a Culture of Empowerment.
1. Madsen, J. & Mabokela, R. (2009) Leadership and Democracy: Creating Inclusive Schools. In 

Jenlink, P. (Ed) Dewey’s Democracy and Education Revisited: Contemporary Discourses for Democratic Education and Leadership. 
Guest Editor for Peer Reviewed Special Issue
1. Madsen, J & Mabokela, R. (2002) Leadership Challenges in Creating Inclusive School Environments (Eds.) Special Guest Editors for the Peabody Journal of Education, 1(77), 1-6.
Refereed Journal Articles 
31. Chen, C., Yeh, P. and Madsen, J. (2019), "Contingent worker and innovation performance in electronics manufacturing service industry", Chinese Management Studies, Vol. 13 No. 4, pp. 1003-1018. https://doi.org/10.1108/CMS-09-2018-0676 
30. Qin, L., Torres, M., & Madsen, J. (2019) Building Pathways: Nurturing a Female Generation of School Leaders in China, Journal of Women in Educational Leadership, 2019 doi: 10.32873/unl.dc.jwel.192
29. Madsen, J., Mabokela, R., Luevanos, E., (2019) School Context: Implications for Teachers of Color.   Equality, diversity and inclusion: An international journal. 1(38) 56-70.

28. Torres, M. Madsen, J. Luo, W. Yuong, Q. & Luevanos, E. (2018) Development of a theoretical model for achieving inclusion in schools. International Journal of Educational Reform. 4(27) 316-340.
27. Madsen, J.A. & Mabokela, R. (2017) Critical Consciousness in the Cross-Cultural Research Space: Reflections from Two Researchers Engaged in Collaborative Cross-Cultural Research. Annual Review of Comparative and International Education 2017-Vol.30 173-189

26. Do, Ben-Roy; Yeh, Pi-Wen; Madsen, Jean, (2016) Exploring the Relationship among Human Resource Flexibility, Organizational Innovation and Adaptability Culture, Chinese Management Studies. DOI (10.1108/CMS-01-2016-0022) 10 (4)
25. Torres, M. Kidd, T. & Madsen, J (2015) Exploring ethics and teacher conduct in a suburban school district:  Implications for school leaders. Education Leadership Review, 16(2) pp.116-130. 

24. Madsen, J. & Mabokela, R. (2014) Leadership Challenges in Addressing Changing Demographics in Schools, NASSP Bulletin, Volume 98 Issue 1 March 2014 pp. 75 - 96.
23. Hemmer, L., Madsen, J. & Torres, M. (2013) Critical Analysis of Accountability Policy in Alternative Schools: Implications for School Leaders, Journal of Educational Administration. 51(5).
22. Li, J., & Madsen, J. (2011) Business ethics and workplace guanxi in Chinese SOEs: A qualitative study, Journal of Chinese Human Resource Management, 2 (2) 2012 Outstanding Paper Award.

21. Stroud, M & Madsen, J. (2010) Concrete Ceiling: Implications for women of color in urban school districts. The National Journal of Urban Education & Practice, 4 (2) 101-114.

20. Young, B., Young, M., Madsen, J. (2010) Implementing Diversity Plans:

Principals’ Perceptions of Their Ability to Address Diversity in Their Schools" NASSP Bulletin. 94 (2) 135-157.
19.  Li, J. & Madsen, J. (2010) Examining Chinese Managers’ Work-related Values and Attitudes. Chinese Management Studies 4 (1) 57-76.
18.  Li, J. & Madsen, J. (2009) Chinese Workers’ Work Ethic in Reformed  State-Owned  Enterprises:  Implications for HRD. Human Resource Development International 12 (2) 171-187.
17. Mentz, P., van der Walt, Jones, C., Mabokela, R. & Madsen, J.  (2007) Perceptions of leadership in a multicultural context: A South African case study” Africa Education Review. 4 (1), 1-15.
16. Mabokela, R. & Madsen, J. (2007) Intergroup Differences and the Impact of Performance Pressures on African American Teachers in Suburban Desegregated Schools. Teachers’ College Record. 5 (109), 1171-1206. 

15. Madsen, J. & Mabokela, R. (2005) “Color-Blind” and “Color-Conscious” Leadership: A Case Study of   Desegregated Suburban Schools in the United States. International Journal of Leadership in Education 3 (8), 187-206.

14. Mabokela, R. & Madsen, J. (2003) Intergroup differences and the implications for workplace experiences for African American teachers in suburban desegregated schools. Urban Education 6 (38), 725-749.

13. Mabokela, R. & Madsen, J. (2003) Crossing Borders: African American Teachers in Suburban Schools Comparative Education Review, 1(47), 90-111.

12. Mabokela, R., & Madsen, J. (2003) “Color-blind” leadership and intergroup conflict, Journal of School Leadership,13, 130-158.

11. Madsen, J. & Mabokela, R. (2002) African American principals’ perceptions of intergroup conflict. Peabody Journal of Education, 77 (1), 35-58

10. Madsen, J., & Mabokela, R. (2001) Organizational culture and its impact on African American teachers, American Educational Research Journal. 37(4), 849-876.

9. Madsen, J., & Hollins, E. (2000) African American teachers’ role in school desegregation: At the dawn of a new millennium., Urban Education, 35(1), 5-30.

8. Madsen, J., & Hipp, K. (l999) The impact of leadership style on creating community with private and public school teachers. International Journal of Educational Reform.  8(3), 260-273.

7. Madsen, J. A. (1998).  Private and decentralized public schools:  Do they speak the same language?  International Journal of Educational Reform, 7(1), 20–33.

6. Madsen, J. A. (1997).  Moving toward a shared governance model for public schools.  International Journal of Educational Reform, 6(2), 214–225. 

5. Madsen, J. A. (1997).  Leadership in decentralized schools.  Journal of School Leadership, 7(2), 110–137.

4. Madsen, J. A. (1996).  Leadership in decentralized private schools.  Private School Monitor, 18(1), 17–23.

3. Madsen, J. A. (1996).  Developing teacher efficacy in privatized settings. Private School Monitor, 17(3), 1–5.

2. Madsen, J. A. (1995).  Choice and parent efficacy in independent private schools.  Private School Monitor, 16(2), 7–16.

1. Reyes, P., Madsen, J., & Taylor, B.  (1990). Do career ladders enhance teacher commitment, job satisfaction, or morale?  NASSP Bulletin, 74(526) 118–120.
Manuscripts/Books/Articles Under Review/Revision/In Progress 

Madsen, J. & Mabokela, R. (In Progress) Organizational Contexts and Retention of Teachers of Color
Madsen, J. Torres, M. Luo, W. (In Progress) Difference in Perceptions for Teachers and Leaders about School Inclusion Submitted to NASSP Bulletin 

Madsen, J. Luevanos, E. Luevanos, A, Lou, W.  ASCD Book on Kellogg Research Project. 
COURSES TAUGHT 
EDAD 653 Organizational Theory 
EDAD 657 Life History (Qualitative/Face to Face) 
EDAD 690 Proposal Development (On Line\Face to Face)
EDAD 690 Qualitative Research 
EDAD 623 Advanced Qualitative Research
EDAD 688 Analysis of Critical Issues in Education (On Line/Face to Face) 
EDAD 637 Change in Organizations (On Line)
EDAD 624 Administration of Special Populations and Special Programs for Principals
EDAD 619 Contemporary Dimensions of Administering Urban Schools 
SPED/EDAD 567 Assessment and Testing for Administrators
CONFERENCE PRESENTATIONS 
Refereed Papers and Presentations
107. Luevanos, E. Luevanos, A. & Madsen, J. (2019) “Increase the volume:  Emerging voices of minority students on racial and socioeconomic inequities.” Paper presented at the annual Paper presented at the annual University Council of Educational Administration, New Orleans, 2019 
106.  Dixon, N. & Madsen, J. (2019) “Inclusive Schools: Leaders’ perceptions of school inclusion and the impact on the school’s image.” Paper presented at the annual Paper presented at the annual University Council of Educational Administration, New Orleans, 2019 
105.  Madsen, J. Luevanos, E., & Luevanos, A., (2019) “Authentic Engagement Research: Stakeholders and Researchers”. Paper presented at the annual Paper presented at the annual University Council of Educational Administration, New Orleans, 2019 
104.  Torres, M., Qin, L. & Madsen, J. (2019) “Towards Inclusiveness or Segregation?  Changing demographics in schools and its effect on school climate”. Paper presented at the annual Paper presented at the annual University Council of Educational Administration, New Orleans, 2019 
103. Luevanos, A., Luevanos, E., & Madsen, J. (2019) “Empathic Capacity through Empathy: Measuring the Human Connection in the Workplace”. Paper presented at the annual Labor and Employment Relations Association Conference, Recognized as Best Paper for the 71st Annual Meeting in Cleveland, OH 
102. Luevanos, E. Luevanos, A. & Madsen, J., (2019) “Turning to Critical Voices: Employee Perceptions of Leadership Capacity and its Effect on Organizational Outcomes”. Paper presented at the Labor and Employment Relations Association Conference, Recognized as Best Paper for the 71st Annual Meeting in Cleveland, OH 
101. Luevanos, A., Luo, W., Luevanos, E., Chen, S. & Madsen, J. (2019) Incongruence Between Teachers and Leaaders: Perceptions of Leadership Capacity and its Relationship to Organizational Outcome. Paper presented at the annual American Educational Research Association, Toronto, Canada, Spring 2019 
100. Madsen, J., Torres, M. Luevanos, E, Luevanos, & A., Chen, L. (2018) Tuning to Critical Voices. Paper presented at the annual American Educational Research Association. New York, Spring 2018.
99.  Luevanos, E., Luevanos, A. & Madsen, J. Empathy Mapping: A Method for Facilitating Hispanic Parents’ Voices. Paper presented at the annual University Council of Educational Administration, Denver, CO Fall 2017 
98. Bowen, D., Kisida, B. & Madsen, J. The Challenges and Triumphs of School Community Partnerships to Enhance Arts Education. Paper presented at the annual University Council of Educational Administration, Denver, CO Fall 2017 
97. Torres, M., Chen, Siqi, Madsen, J.A., & Luo, W. Exploring Teacher and Leader Perceptions of Students’ Legal Rights in an Urban School Setting. Paper presented at the annual University Council of Educational Administration, Denver, CO Fall 2017 
96. Madsen, J.A & Mabokela, R.O. (2017) Organizational Contexts and Retention of Teachers of Color. Paper presented at the annual American Educational Research Association, San Antonio, TX, Spring, 2017
95. Qin, L. Torres, M. Madsen, J. (2016) Building Pathways: Nurturing a Female Generation of School Leaders in China, Paper presented at the annual University Council of Educational Administration, Detroit, MI Fall 2016
94. Madsen, J., Torres, M. Wen, L. Luevanos, E. (2016) The Extent to which Leaders and Teachers Differ on Inclusiveness in Urban School Districts, Paper presented at the annual University Council of Educational Administration, Detroit, MI Fall 2016 
93. Madsen, J. Torres, M. Wen, L. Luevanos, E. (2016) Gauging Administrators' Perceptions About Their Ability to Lead Demographically Diverse Schools: Developing an Inclusionary Model, Paper presented at the annual American Educational Research Association, San Diego, CA Spring 2016 
92. Mario S. Torres, Lixia Qin, & Jean Madsen (2015) Chinese Students’ Perceptions about Freedom of Expression: Implications for Comparative Research, Paper presented at the annual University Council of Educational Administration, San Diego, CA. Fall 2015
91. Madsen, J. Torres, M. Yue, J. Villarreal, E., Qin, L. (2014) Mediated Skills for Leading Schools With Changing Demographics, Paper presented at the annual University Council of Educational Administration, Washington, D.C.. Fall 2014  
90. Madsen, J (2014) School Conditions and the Retention of Teachers of Color, Paper presented at the annual American Association of the Colleges of Teacher Education, (AACTE), Indianapolis, IN, Spring 2014 
89. Schroeder, P. & Madsen, J. Principals Responses to Building School Capacity:  Implications for Resources and Accountability, Paper presented at the annual University Council of Educational Administration, Indianapolis, IN, Fall 2013 

88. Madsen, J. & Mabokela, R., Organizational Contexts and Retention of Teachers of Color. Paper presented at the annual University Council of Educational Administration, Indianapolis, IN, Fall 2013 

87. Johnson, D. & Madsen, J. Teachers’ Perceptions about their Principals’ Ability to lead Demographically Diverse Schools. Paper presented at the annual University Council of Educational Administration, Denver, CO, Fall 2012. 
86. Madsen, J., Leading Demographically Diverse Teacher Teams: Principals’ Ability to Mediate Differences between Teacher Groups. Paper presented at the annual University Council of Educational Administration, Denver, CO,  Fall 2012 
85. Miller, R., Goddard, R., Kim, M., Goddard, Y., Schroeder, P., Madsen, J. Principals’ Professional Development Learning: Evaluation Results From a Longitudinal Randomized Control Trial., Paper presented at the annual American Educational Research Association, British Columbia, Vancouver, Canada, Spring, 2012.   
84. Madsen, J, A Theoretical Rationale for the Development of Leadership Constructs to Administer Demographically., Paper presented at the annual University Council of Educational Administration, Pittsburg, PA, Fall 2011
83.  Schroeder, P. & Madsen, J. Principals’ Understanding and Application of Professional Development Knowledge., Paper presented at the annual American Educational Research Association, New Orleans, LA, Spring 2011
82. Madsen, J. & Mabokela, R. Collaborative Structures in Homogeneous Schools: Implications for Teacher of Color, Paper presented at the annual University Council of Educational Administration, New Orleans, LA, Fall 2009. 

81. Schroeder, P., & Madsen, J. Application of Professional Practice: Implications for Principals' Professional Development Paper presented at the annual University Council of Educational Administration, New Orleans, LA, Fall 2009. 

80. Goddard, Y., Miller, R., Andrew, R., Goddard, R. Jacob, R. Madsen, J., & Schroeder, P. Connecting Principal Leadership, Teacher Collaboration, and Student Achievement, Paper presented at the annual American Educational Research Association, Denver, CO, Spring 2010. 
	79. Schroeder, P., Madsen, J. Goddard, R., Goddard, Y., Andrew, R.,& Miller, R., Principals' Perceptions of the Influence of Professional Development on Their Instructional Leadership, Paper presented at the annual American Educational Research Association, Denver, CO, Spring 2010. 


78. Stroud, M. & Madsen, J.  The Concrete Ceiling: Implications for Women of Color in Urban Districts Paper presented at the annual American Educational Research Association, Denver, CO, Spring 2010.
77. Young, B. Young, M. & Madsen, J., Implementing Diversity Plans: Principals’ Perceptions of Their Ability to Address Diversity in Their School Paper presented at the annual American Educational Research Association, Denver, CO, Spring 2010.
76. Kidd, T. Torres, M. & Madsen, J. Examining Teachers’ Decisions to Violate Academic Policies: The role of ethical paradigms & values, Paper presented at the annual University Council of Educational Administration, Anaheim, CA, Fall 2009 
75. Davis, J. & Madsen, J. African American Leadership in Urban Schools: Implications for Organizational Structure and Improved Educational Outcomes, Paper presented at the annual American Educational Research Association, San Diego, CA, Spring 2009. 
74.  Madsen, J & Mabokela, R. Cross-Cultural Exchanges Between Majority and Teachers of Color: Implications for Addressing Diversity Resistance and Institutional Colorblindness in Schools, Paper presented at the annual American Educational Research Association, San Diego, CA, Spring 2009 
73. Young, B. Young, M., & Madsen, J. Implementing Diversity Plans: Lessons for Demographically Diverse Districts., paper presented at the annual University Council for Educational Administration, Orlando, FL, Fall 2008

72. Narvaez, R. Rodriguez, E. Madsen, J. Intergroup differences between Hispanic students and teachers in Urban Schools paper presented at the annual American Educational Research Association, New York, NY, Spring 2008

71. Madsen, J. & Mabokela, R. Intergroup Conflict in a South African School: Responses From Both Black and White South African Teachers paper presented at the annual American Educational Research Association, New York, NY, Spring 2008
70. Li, J. & Madsen, J. Examining Work Ethics Held by Chinese Workers in State-Owned Enterprises: Implications for International and Globalization paper presented at the annual American Educational Research Association, New York, NY, Spring 2008
69. Li, J.  & Madsen, J. Work Ethic and its Implications for HRD: A Study of Chinese Workers in State Owned Enterprises Paper presented at the Academy of Human Resource Development 2008 International Research Conference in Panama City, FL,
68. Mabokela, R. & Madsen, J. “Intergroup conflict in a South African School: Lessons for all schools.” Paper presented at the annual University Council of Educational Administration, Washington, D.C. Fall 2007.

67. Davis, J. & Madsen, J. “African American Leadership in urban schools:  Implications for organizational structure and improved educational outcomes.” Paper presented at the annual University Council of Educational Administration, Washington, D.C., Fall 2007.

66. Davis, J. & Madsen, J. “African American Leadership in urban schools: Implications for organizational structure and improved educational outcomes.” Paper presented the American Educational Research Associations, Chicago, IL, Spring 2007.

65. Mabokela, R. & Madsen, J. “Creating inclusive schools:  Implications for leaders in preventing intergroup differences, Paper presented at the annual University Council of Educational Administration, San Antonio, TX, Fall 2006. 

64. Bell, S. & Madsen, J. “European American Teachers: Perceptions of intergroup conflict in urban schools.” Paper presented at the annual University Council of Educational Administration, San Antonio, TX, Fall 2006.

63. Rodriguez, E. Narvaez, R. & Madsen, J.  “Intergroup differences and its impact on professional exchanges”, Paper presented at the annual University Council of Educational Administration, San Antonio, TX Fall 2006. 

62. Narvaez, R. Rodriguez, E. & Madsen, J.  “Intergroup differences between Hispanic students and teachers in urban schools”, Paper presented at the annual University Council of Educational Administration, San Antonio, TX Fall 2006.

61. Davis, J. & Madsen, J. “Developing an Adaptive Organizational Structure to Address Intergroup Differences,” Paper presented at the annual American Educational Research Association, San Francisco, CA, Spring 2006.
60. Mabokela, R. & Madsen, J. “Intergroup Conflict in South African Schools:  The Challenge of Leading Demographically Diverse Schools,” Paper presented at the annual American Educational Research Association, San Francisco, CA, Spring 2006.

59. Cormier, N., Madsen, J. & Cormier, B. “African American Superintendents in High-Performing Diverse School Districts Using a Relational Identity Orientation Structure to Close the Achievement Gap”, Paper presented at the annual American Educational Research Association, San Francisco, CA, Spring 2006.

58. Madsen, J. & Mabokela, R. O.  Culturally Relevant Schools: Creating Positive Workplace Relationships and Preventing Intergroup Differences”, Paper presented at the annual American Educational Research Association, San Francisco, CA, Spring 2006.

57. Davis, J. Madsen, J. “Developing an Adaptive Organizational Structure to Address Intergroup Differences” , Paper presented at the annual University Council of Educational Administration, Nashville, TN, Fall 2005. 

56. Cormier, N. Cormier, B. & Madsen, J. “African-American Superintendents in High Performing Urban School Districts Creating an Organizational Identity Orientation Structure that has been Successful in Narrowing the Achievement Gap”, Paper presented at the annual University Council of Educational Administration, Nashville, TN, Fall, 2005.

55. Madsen, J. & Mabokela, R. “Intergroup Conflict in South African Schools: The Challenge of Leading Demographically Diverse Schools” Paper presented at the annual University Council of Education Administration, Nashville, TN Fall 2005. 

54. Cormier, N. & Madsen, J  “Identity Orientation Leadership of African American Superintendents in High Performing Districts”, Paper presented at the annual American Educational  Research Association, Montreal, Canada, Spring 2005.

53. Chen,Y., Pan, H. & Madsen, J. “Unheard Voices: Communication Behaviors of Female High School Principals”, Paper presented at the annual University Council of Educational Administration, Kansas City, MO, Fall 2004.

52. Cormier, N. & Madsen, J. “African American Superintendents in High Performing Urban School Districts: Creating an Organizational Identity Orientation Structure to Support an Ethnically Diverse Groups of Principals”, Paper presented at the annual University Council of Educational Administration, Kansas City, MO, Fall 2004.

51. Madsen, J. & Davis, J. “Creating Inclusive Urban Schools through an Identity Orientation Leadership”, Paper presented at the annual University Council of Educational Administration, Kansas City, MO, Fall 2004.

50. Madsen, J. & Davis, J. “Urban School Leaders and the Development of a Strategic Process for Addressing Cultural, Ethnic and Racial Differences in Schools” Paper presented at the annual University Council of Educational Administration, Kansas City, MO, Fall, 2004.

Refereed Papers and Presentations

49. Davis, J, & Madsen, J. “Developing and Organizational Leadership Theory for High Performing Inclusive Multicultural Schools”, Paper presented at the annual University Council of Educational Administration, Kansas City, MO, Fall, 2004.

48. Davis, J. & Madsen, J. “Leadership in Creating an Identity Orientation to Support a Diverse Workforce”, Paper presented at the Frederick D. Patterson Research Institute, Washington, D.C. September, 2004.

47. Cormier, N. & Madsen, J. “Principals of Color  and European American Principals Perceptions of their African American Superintendents’ Leadership in Successful School Districts”, Paper presentation at the annual American Educational Research Association, San Diego, CA, Spring 2004.

46. Mabokela, R. & Madsen, J. “Disconfirmed Stereotypes: Teachers of Color and European American Perceptions”, Paper presentation at the annual American Educational Research Association, San Diego, CA, Spring 2004.

45. Madsen, J. & Mabokela, R. “European American Teachers’ Perceptions of Teachers of Color: Disconfirmed Stereotypes”, Paper presentation at the annual University Council of Educational Administration, Portland, OR, Fall 2003.

44. Cormier, N. & Madsen, J. “Principals’ of Color and European American Principals’ Perceptions of their African American Superintendents’ Leadership in Successful School Districts”, Paper presentation at the annual University Council of Educational Administration, Portland, OR, Fall 2003. 

43. Mabokela, R. & Madsen, J. “Color-conscious” and “Color-blind” Leadership in Homogeneous Schools”, Paper presentation at the annual American Educational Research Association, Chicago, IL, Spring 2003.

42. Madsen, J. & Mabokela, R. “Creating Inclusive Schools Through Leadership”, Paper presentation at the annual American Research Association, Chicago, IL, Spring 2003.

41. Jones, C. & Madsen, J. “African American Principals’ Leadership in Urban Schools”, Paper presentation at the annual American Educational Research Association, Chicago, IL, Spring 2003.

40. Madsen, J. & Egan, T. “Developing an Organizational Framework for Managing Diversity.” Paper presentation at the annual American Educational Research Association, Chicago, IL, Spring 2003.

39. Madsen, J. & Mabokela, R. “Color-blind and Color-Conscious Leadership in Suburban Desegregated Schools.” Paper presentation at the annual University Council of Educational Administration, Pittsburgh, PA Fall 2002.

38. Madsen, J. & Mabokela, R. “Leadership and Diversity: Creating Inclusive Schools.” Paper presentation at the annual University Council of Educational Administration, Pittsburgh, PA Fall 2002.
37. Madsen, J. , Egan, T., Jones, C. Cormier, N., & Dixon, N. “Developing an Orienting Framework for Managing Diversity in Schools.” Paper presentation at the annual University Council of Educational Administration, Pittsburgh, PA Fall 2002.

36. Madsen, J. & Mabokela, R. “African American principals’ leadership in suburban desegregated schools.  Paper presentation at the annual American Educational Research Association, New Orleans, LA, Spring 2002.

35. Bell, S. Jones, C. & Madsen, J. “Inter-group conflict in urban schools: Teachers’ perceptions of their principals’ leadership in developing an inclusive school.” Paper presentation at the annual American Educational Research Association, New Orleans, LA, Spring 2002.

34. Madsen, J. & Mabokela, R. “The impact of performance pressures on recruiting and retaining teachers of color.” Paper presentation at the annual American Educational Research Association, New Orleans, LA, Spring, 2002.
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