ROBERT CHRISTOPHER CHERRY 
1901 Comal Circle 	 	 	 	 	 	 	 	 	    	(979) 777-5039 
College Station, TX 77840 	 	 	 	 	 	 	 	   chrischerry@gmail.com 
EDUCATION 
PhD in Sociology, 2010 
Texas A&M University, College Station, Texas  
Dissertation: Situating Male Fertility: A Demographic Analysis of Male and Female Fertility in the United States. 
Master of Legal Studies in Legal Studies, 2024
Texas A&M School of Law, Fort Worth, Texas
Executive Master of Business Administration in Management, 2018
Quantic School of Business and Technology (fully funded scholarship), Washington, D.C.  
Master of Arts in Anthropology, 2007  
Texas A&M University, College Station, Texas 
Bachelor of Arts in Anthropology, 2004 	 	 	 
Texas A&M University, College Station, Texas 
Graduate Certificate in Risk Management and Compliance, 2024
Texas A&M University School of Law, Fort Worth, Texas
Graduate Certificate in Human Resource and Employment Law, Policy, and Management, 2024
Texas A&M University School of Law, Fort Worth, Texas

CERTIFICATIONS AND ENDORSEMENTS
Certified Student Affairs Educator
The Higher Education Consortium for Student Affairs Certifications
Certified Compliance and Ethics Professional
Society of Corporate Compliance and Ethics
Basic 40-Hour Mediation Course
State Bar of Texas

COURSES TAUGHT
Texas A&M University, Lecturer, Department of Educational Administration and Human Resource Development, 2017-present
Teach sections of undergraduate courses in applied leadership and leadership theory, globalization and diversity in the workplace, and organizational behavior and development 
EHRD 374 – Organizational Development
EHRD 405 – Principles and Practices of Leadership in Human Resource Development and Technology Management
EHRD 408 -Globalization and Diversity in the Workplace
Texas A&M University, Lecturer, Undergraduate Studies, 2018-2020
Taught sections of learning community course to Posse Scholars
FYEX 101 – First Year Experience
College of St. Scholastica, Adjunct Faculty, Department of Psychology and Sociology, 2012-2022
Taught multiple sections of undergraduate courses in formal statistical methods, applied statistics, and research methods.  
PSY 3330 – Research Methods
PSY 3331 – Statistics
University of Wisconsin-Superior, Senior Lecturer, Department of Social Inquiry, 2012-2014 
Developed and taught a variety of upper and lower division courses in sociology and anthropology, including courses in environmental anthropology, introductory sociology, sociology of race and ethnicity, social psychology, and special topics in sociology of gender and sexuality 
ANTH 320 – Environmental Anthropology
SOCI 101 – Introduction to Sociology
SOCI 273 – Race and Ethnicity
SOCI 466 – Social Psychology
SOCI 490 – Selected Topics in Sociology
Texas A&M University, Department of Anthropology, Instructor, 2006-2008 
Taught multiple sections of introductory-level anthropology courses ranging in size from 15 (special learning community students) to 250 (both online and in classroom) 
ANTH 205 – Peoples and Cultures of the World 


GRANTS AND CONTRACTS FUNDED
Irby, B. J., Lara-Alecio, R., Tong, F., de Miranda, M. A., Cherry, R.C. & Gerde, H. (2023). Pushing the Education and Human Development Pipeline (PEP): Furthering TAMU as a Hispanic-Serving Institution. Title V Developing Hispanic Serving Institutions. Number: P031S230327 $3,000,000. Role: Co-PI.   Funded. 
Irby, B. J., & Cherry, R.C. (2022). Plan To Alleviate Teacher Shortages. Texas Higher Education Coordinating Board. Contract. $50,000. Role: Co-PI. 

RELATED WORK EXPERIENCE 	 
Associate (previously Assistant) Dean for Undergraduate Academic Affairs, College of Education and Human Development, Texas A&M University, 2014 – Present 
Serve as administrator in the College of Education and Human Development with primary responsibility over undergraduate academic affairs, including academic advising, educator preparation and certification, student affairs, recruitment, scholarships, legal and compliance issues, financial aid, learning communities, probation and dismissal processes, and the Marilyn Kent Byrne Student Success Center. Responsible for all administrative functions of the unit, including hiring, budgeting, and assessment.  
Supervise, train, and develop unit of around 25 full-time professional staff members.  
Contribute as member of College Deans working group, Dean’s Council, and Academic Affairs group. 
Represent the interests of the College and its students as member of University-wide committees, including the 
Academic Operations Committee Deans group, Undergraduate Curriculum Committee, Undergraduate Instructional Committee. 
Represents the School and the University at State-level meetings related to educator preparation. 
Executive Director of Student Success, University of Wisconsin-Superior, 2012 - 2014 
Supervised the newly created Student Success Team, an organization consisting of the Center for Academic 
Advising, Career Services, Student Support Services, McNair Scholars, Upward Bound, Student Disability 
Services, tutoring services, the “Math Lab” tutoring program, Developmental Math and Writing, First-Year 
Experience, freshman and transfer orientation programs, parent outreach programs, Peer Mentors, the Access/Bridge provisional admission program, and Multicultural Affairs. 
Provided leadership, budget oversight, support, and direction for directors and coordinators of those offices and divisions consisting of over 50 full-time staff and over 50 part-time staff and student employees.  
Reported directly to Provost and served as member of Provost's Leadership Team.  
Served as ombudsperson and advocate on behalf of all students, particularly the substantial Undeclared student population. 
Worked with the broad campus community to encourage data-driven decision making, to develop a strategic retention plan, and to generate workable, actionable solutions to both long- and short-term enrollment and retention issues using best practices and reliable data. 
Drafted and began implementation of campus’ first Strategic Enrollment Management Plan. 
Coordinate with the Provost, the Dean of Faculties, and individual Department Chairs to develop a strategic plan for, and then provide sufficient developmental/remedial and general education courses for all incoming students. 
Conduct a top-to-bottom review of the functions of all reporting departments to develop linkages and generate economies of scale within the newly created organizational unit. 
Coordinator and point of contact for all student retention efforts on campus. 
Provost’s liaison with internal and external constituencies, including faculty, staff, administration, UW-System and a variety of consultants, to facilitate the process of developing and refining a strategic retention plan for UW Superior. 
Continue with the role and responsibilities contained within the portfolio of the Director of Academic Advising. 
Interim Director, Student Support Services, University of Wisconsin-Superior, 2013 - 2014 
Assumed direct supervision of Student Support Services unit, including Student Disability Services, Student Support Services (Trio program), McNair Scholars, Upward Bound, tutoring services, Developmental mathematics and writing, and the Access/Bridge provisional admission program.  
Began process of combining Academic Advising office and Student Support Services office into a unified Student Success Center.  
Continued as Director of both Academic Advising and Student Success Team 
Director of Academic Advising, University of Wisconsin-Superior, 2011- 2014 
Provided oversight for all functions of Center for Academic Advising, including operations, supervision of staff, student records, budgeting, and assessment. 
Provided training, oversight, and support for 130+ advisors on campus.  
Developed and administered strategic outreach plans to improve retention and reach enrollment goals. 
Collaborated with administration, Campus Life, faculty, and staff to improve the application, matriculation, advisement, and registration experience of all students. 
Authored and co-authored multiple internal and external grants.  
Worked closely with Provost, Director of Admissions, Registrar, Coordinator for Veteran Services, Bursar, Technology Services, and Director of Financial Aid to provide leadership and guidance for Enrollment Management Group. 
Associate Director, General Academic Programs, Texas A&M University, 2008-2011 
Maintained, modeled, and analyzed student data on grades, retention, and other performance metrics. 
Evaluated GAP procedures and policies using qualitative and quantitative methodologies. 
Administered the University Studies program, an undergraduate interdisciplinary degree program. 
Advised first- and second-year undergraduate students on core curriculum and degree requirements. 
Reviewed academic appeals for GAP students with academic deficiencies. 
Provided supervision and direction for incoming GAP students at New Student Conferences. 
Academic Advisor, General Academic Programs, Texas A&M University, 2004-2005 
Served as academic advisor for first- and second-year General Studies students. 
SELECTED PUBLICATIONS/TECHNICAL REPORTS/CONFERENCE PAPERS/INVITED PRESENTATIONS 
Irby, B. J., & Cherry, C. (2022). Academic Affairs Inventory for Assessment and Data Analysis. School of Education and Human Development, TAMU

Irby, B. J., & Cherry, C. (2022). Academic Affairs Inventory. School of Education and Human Development, TAMU

Irby, B., Walichowski, M., Cherry, R. (2018). Involving Undergraduate Students in Research: An Examination of 
Best-Practices and Recommendations from Texas A&M University’s College of Education and Human Development. In P. Cook (ed.), An Exploration of Educational Trends (V2): A Symposium in Belize, Central America (pp. 178-18). Newcastle upon Tyne: Cambridge Scholars Publishing.  
New Student Conferences en Espanol, Invited lecture, Diversity Speaker Series, Office of Diversity, Texas A&M University. 10/17 
New Student Conferences en Espanol. NCORE. 6/2017 
Building Relationships: Coordinating Camps with Texas High Schools. Minors on Campus Annual Conference, 10/2015 
Summer Teaching and Learning Intensive Series – Developmental, Appreciative, and Proactive Academic Advising at UW-Superior - 8/2013 
Summer Campus Conversations at UW-Superior – Student-Centered Academic Advising – 6/2013 
Zhang, l., Poston, D., Alvard, M., Cherry, R. 2013. Cultural Inheritance and Fertility Outcomes – an analysis from evolutionary and interdisciplinary perspectives. International Journal of Population Research. Vol. 2013.  
Closing the Achievement Gap – Perspectives from UW-Superior and the UW System. Wisconsin Academic Advising Association Annual Conference. 9/2012 
Keeping OUR Students – Student Success and Retention Alive at UW-Superior. Facilitator and group leader. CETL Faculty and Staff Enhancement Day. 8/2012 
Opening the Pathways: Myths and Realities Concerning Prior Learning Assessment at UW-Superior. CETL Faculty and Staff Enhancement Day. 8/2012 
Refocus on Student Centeredness in the Advisement Process. CETL Seminar Series, 5/2012 
Sex, Lies, and Statistics: How People Exaggerate and Prevaricate About How Much They Fornicate. UW Superior Noon Seminar Series. 3/2012 
Being a Student-Centered Campus: Exploring Questions, Possibilities, and Best Practices. Panelist. CETL Faculty and Staff Enhancement Day. 1/2012 
Making Referrals and Taking Action. Superior Allies Seminar Series, 8/2011 
Respondent Heaping of the Counts of Lifetime Sex Partners, Males and Females, United States and China. Population Association of America Annual Meeting, Washington DC 4/2011 
Analyses of the Over- and Under-reporting of Lifetime Sex Partners. Southern Demographic Association Annual Meeting, Knoxville TN, 10/2010 
Demographic analyses of the American college student. Southwestern Social Science Association Annual Meeting, Houston TX, 4/2010 
Male and female fertility in the US. Southwestern Social Science Association Annual Meeting: Houston TX, 4/2010 
Demographic analyses of male and female fertility in the U.S.: similarities and differences. Southwestern Social Science Association Annual Meeting, Denver CO 4/2009 
Cultural Inheritance and Fertility Transition: Testing an Evolutionary Model. Population Association of America Annual Meeting, Detroit, MI 4/2009 
Today’s Students: Understanding a New Generation of Peer Education. Academic Peer Educators Conference, Texas A&M University, 2008 

SERVICE
Academic Operations Committee, member dean, Texas A&M University, 2014-present  
University Curriculum Committee, member dean, Texas A&M University, 2016-present 
Faculty Advisory Board, Vice President for Student Affairs, college representative, Texas A&M University, 2016-present 
University Rules and Regulations Committee, Member, Texas A&M University, 2017-present 
Enterprise Information Systems Steering Committee, Member, Texas A&M University, 2021-present
Panelist, Student Conduct Office, Texas A&M University, 2016-present 
Undergraduate Student Success Task Force, Texas A&M University, 2018-present 
EAB Student Success Collaborative/Navigate implementation leadership team, member, Texas A&M University, 2016 
Maroon and White Mentor Program, mentor, Texas A&M University, 2015-present 
Aggie Allies LGBTA Support Network, member and trainer, Texas A&M University, 2008-present 
Mentor, Posse IV Atlanta, Texas A&M University, 2018-2022
Honor Society of Phi Kappa Phi, Texas A&M University Chapter, Secretary/Treasurer (2014-2015), President  
Elect (2015-2016), President (2016-2017), Past President (2017-2018)  
Advisor, Cepheid Variable student organization, 2016-present 
Advisor, Aggie ACHIEVEmates student organization, 2024-present
Advisor, Maroon Prestige, student organization, 2019-present
Board of Trustees, St. Thomas Early Learning Center, 2015-2020; President (2016-2020) 
Den Leader, Cub Scout Pack 102, College Station TX, 2015-2018
Career Center Advisory Board, Texas A&M University, 2014-present 
Master Advisor Board, Texas A&M University, 2016-present 
Undergraduate Academic Appeals Panel, member and chair (rotating), Texas A&M University, 2014-present 
Academic Scholarship Selection Committee, member, Texas A&M University, 2014-present 
Aggie Educator Network, College representative, Texas A&M University, 2014-present 
Registrar Advisory Committee, UW-Superior, 2013-2014 
Retention Task Force, convener and chair, UW-Superior, 2013-2014 
UW-Superior Diversity Team, convener and co-chair, 2012-2014 
Mentor, Ronald E. McNair Postbaccalaureate Achievement Program, 2013-present 
Strategic Planning Group, UW-Superior, 2013-2014 
Commissioner, Duluth Human Rights Commission, 2012-2014 (Secretary 2013-2014) 
Institutional Effectiveness Steering Group, UW-Superior, 2013-2014 
WACADA/University of Wisconsin System Conference planning committee, 2012-2014 
Center for Excellence in Teaching and Learning Advisory Committee, UW-Superior, 2012-2013 
Higher Learning Commission Assessment Academy Team – UW-Superior, 2012-2014 
Gender Equity Committee, UW-Superior, 2012-2014 
Access To Success Working Group, UW-Superior, 2012-2013 
Extenuating Circumstances/Exceptions Delegation, UW-Superior, 2012-2014 
Strategic Enrollment and Retention Committee, UW-Superior, 2011-2014  
Northwest Wisconsin Educators for Regional Development, 2011-2014 
Academic Advising Oversight Committee, UW-Superior, 2011-2014 
Higher Learning Commission Accreditation Group, UW-Superior, 2011-2013 
Credits and Reinstatement Committee, UW-Superior, 2011-2014 
Institutional Research Advisory Group, UW-Superior, 2011-2014 
Interdisciplinary Studies Oversight Committee, UW-Superior, 2011-2014  
Superior Allies, UW-Superior, 2011-present 
UW System Academic and Career Advising Task Force, 2011-2014 
Making the University Accessible Working Group, UW-Superior, 2011-2014 
University Studies Oversight Committee, Texas A&M University, 2009-2011 
Texas A&M Corps Academic Mentor Program, Texas A&M University, 2008-2011 
Texas A&M Mentors, Texas A&M University, 2008-2011, 2014-present 
Volunteer, Texas A&M Assessment Conference, 2009 


Selected Honors and Awards
Distinguished Alumni Award, Denison Alumni Association, 2016 
University of Wisconsin – Superior Lavender Graduation Faculty/Staff Advocacy Award, 2013 
Wesley R. Habley Summer Institute Scholarship, National Academic Advising Association, 2012 
Academic Staff Professional Development Grant, University of Wisconsin-Superior, 2011.   
Graduate, Texas A&M University Academy for Student Affairs Professionals, 2011. 
Graduate, Texas A&M Leadership Institute, 2011 
Corps Academic Mentor of the Year, Texas A&M University Corps of Cadets, 2009 
Regents Fellow, Texas A&M University, 2004-2005 

